Seeking safe places after leaving abusive relationships is often an intricate process for
exists for women seeking safe environments. However, locating safe environments after leaving abusive relationships is an intricate progression for many African American women. It is not unusual for women of color to encounter individual and institutional racism in service delivery systems (Almeida, 1993; Crenshaw, 1994; Donnelly, Cook, & Wilson, 1999; Gondolph, Fisher, & McFerron, 1991; Kanuha, 1994; Richie & Kanuha, 1993; Sullivan & Rumptz, 1994; C. M. West, 2002 ).
Yet the intersection of gender violence and cultural violence toward African American women has received limited attention by the research community. Cultural violence is defined as "the normative beliefs and practices of a society [that] can be a source of violence by allowing a dehumanization of certain persons or groups" (Pilisuk & Tennant, 1997, p. 25) . Cultural violence is often hidden. It supports institutionalized structural violence and may lead to direct violent acts toward individuals or groups.
The purpose of this article is to examine the intersection of gender and cultural violence that complicate African American women's ability to obtain and sustain safe environments when leaving violent relationships.
CONCEPTUAL FRAMEWORK A WOMANIST AND BLACK FEMINIST FRAMEWORK
African American scholars in the United States have developed theoretical frameworks that articulate and translate the complexities of life for African American women. These theoretical frameworks include Black feminist thought, womanism, womanist theory, and womanist thought (Banks-Wallace, 2000; Collins, 2000; Taylor, 1998; Walker, 1983) . 2 The terms Black feminism, womanism, and feminism are often used interchangeably to describe the scholarship generated by African American women intellectuals. Collins (2000) reminds us that it is less important what we call this scholarship than why we do this scholarship: "Rather than developing definitions and arguing over naming practices . . . a more useful approach lies in revisiting the reasons that Black feminist thought exists at all" (p. 22).
There are six distinguishing features that characterize womanist and Black feminist thought as a critical social theory: (a) It empowers African American women relative to issues of social injustice sustained by intersecting oppression, (b) it gives attention to African American women's legacy of struggle, (c) it establishes the link between African American women's experiences as a heterogeneous collectivity and resulting group knowledge, (d) it is concerned with the essential contributions of African American women intellectuals (both inside and outside the academy), and (e) it is dynamic and embraces the significance of change.
A central component of the womanist and Black feminist framework is to understand the simultaneous influence that race, class, and gender have on the lives of African American women. African American women are placed at the center of analyses that include appropriate context and relevant history. Major propositions of this framework include (a) critiquing dichotomous oppositional thinking by employing both/and rather than either/or categorization, (b) allowing for the simultaneity of oppression and struggle, thus (c) avoiding additive analyses of Race + Class + Gender, which facilitates (d) the understanding of the wellestablished connection between race, class, and gender and the multiplicative nature of these relationships: Race´ClassǴ ender (Brewer, 1993) . Another hallmark of these perspectives is that African American women define their own realities, and as such, the voice they give to these experiences is valued testimony. Few, Stephens and Rouse-Arnett (2003) highlight the importance of where Black women are situated in the telling of their stories and realities: "As informants, Black women are no longer simply talked to, but talk for themselves. Black feminists emphasize the absolute necessity of Black women to be empowered to speak from and about their own experiential location" (p. 207). Similarly, C. M. West (2002) locates the primacy of testimonials within a Black feminist and womanist framework: "Black feminist scholars value testimonials offered by survivors and believe that a variety of methods can be used to raise awareness about violence in the lives of Black women and thus promote healing" (p. 3). Testimonials from African American women are not treated as sacred text or idealized but are given the authority and credibility that has previously been overlooked or minimized by researchers. "Womanism deinstitutionalizes the location for knowledge production and moves it from the academy to individuals and communities" (Phillips, 1994, p. 19) .
Last, an important reframing of the researchers' relationship to participants has been proposed. Taylor (1998) positions womanist researchers as participant witnesses instead of in the traditional role of participant observer.
When this stance is assumed, it seems natural that reporting the stories (e.g., results and findings) must also shift. Considerations should be given to the way we report the data as well as whose voice is given primacy in the text. Therefore, an attempt to invert or adjust the reporting format is part of the process. Women's voices are reported in the methods and results sections.
METHOD SAMPLE: THOSE WHO BEAR WITNESS
A purposive sample of African American women (n = 21) who had experienced IMPV was recruited. Fliers with the heading "Tell Your Story" requested volunteers for a study of African American women who had experienced domestic violence (DV) and were no longer in a relationship that involved IMPV. Additionally, information about the study was presented to an African American DV survivor group and the Mary Mahoney Black Nurses organization and at the Black Health Professionals meeting.
Those interested in participating contacted the researcher by phone. Those meeting the inclusion criteria and interested in participation scheduled an appointment to give informed consent and to tell their story about DV. After the story-telling session (i.e., interview), women were encouraged to take a copy of the flier for a friend who had similar DV histories. All of the women received $20.00 for participating in the study.
The participants lived in Washington state and were between the ages of 24 and 70. The mean age was 39.4. All but three women had a minimum of a high school diploma and general education diploma. A majority of the women were employed outside the home (81%). The gross annual income ranged from $4,068 to $52,000. The length of recovery (the time since they had ceased to be in intimate relationships that included violence and abuse) was 6 months to 21 years (mean of 6.5 years).
COLLECTING TESTIMONIALS: CAN I GET A WITNESS?
Interview narratives were gathered through an in-depth guided interview format (Mishler, 1986; Spradley, 1979; Vaz, 1997) . Exploratory questions were used to obtain information describing multiple views of the experiences of women who were thriving survivors of domestic abuse. The interview format promoted consistency of topics raised with all of the women. Open-ended questions provided the informant an opportunity to reveal rich and meaningful descriptive information on the topic of recovering. Each woman had the opportunity to be interviewed during two sessions. The first interview was to gather information about recovery. The second interview provided an opportunity for the women to verify and validate (or correct) my interpretation of their stories and emerging themes.
All interviews were audiotaped and transcribed verbatim onto computer disk. Field notes (FNs)-notes taken during the interviews or field observations-were also transcribed. Computerized information was entered into HyperResearch, a data management software program that allowed segments of the transcripts to be coded for content analysis and comparative analysis (Hesse-Biber, Kinder, Dupuis, Dupuis, & Tornabene, 1999) . The data were retrieved and systematically organized according to patterns and themes. The patterns and themes identified were verified with informants at the second interview session.
During various conversations, participants freely, succinctly, and clearly offered their views on this academic debate of exploitation and coercion. Their comments were spontaneous (i.e., not solicited) and offered valuable insights. The following remarks and observations are taken from my FNs and the women's narratives. All names are fictitious.
EXPOSING SECRETS
I think Black folks don't want to show their dirty laundry or dirty linen, or keep the closet door closed or whatever. Because there's so much stuff, negative stuff, about us in the press already and I think that's hurtful. I think it keeps a problem [domestic violence, AIDS, etc.] under cover that should have the covers thrown off and be shown for what it is. (Janice) Oh, what is she [the researcher] going to think? No, she has not had the experience, but she has had the mutual respect that I did pick up on so it has been very helpful. . . . Thinking about who you were, what you were going to do with it and knowing that you wouldn't take something that fragile and use it for negative purposes. (Lena)
RECRUITMENT
If my story will help, yes, I'd like to talk with the interviewer or researcher. (Lee) When I read it, I thought "Here's another White woman researcher from the University of Washington who wants to come to our community and get into our business!" They always come to our communities to study us and you never hear from them again. (FN about an incident at the YWCA where the African American DV group is held) Both women recommend that I identify myself as being a Black or African American woman on the flyer. The group leader suggests that I start the flyer with "African American woman seeks African American women. . . ." As she folds the flyer and walks toward the door to leave, the woman comments, "Now that I know who you are and that you're a sister, I might consider talking to you."
INCENTIVES
During the preinterview informed consent, she commented that after her interview "I have some questions I want to ask you!" I said okay. . . . Among her last words, after her interviewing me, were "let me know how this turns out for you-I want to know what that experience is like for you-I'm not just in it for the $20.00." (FN about Lauren) I feel happy 'cause I read in here [informed consent material] that we get a copy of our transcript. That's kind of cool because I've frequently thought about, you know, writing a book and it'll be a good summation of sort of my story. (Paula)
WOMANIST AND BLACK FEMINIST REPORTING OF TESTIMONIES
Some of the earliest edited books with the most significant impact and emphasis on decolonized representation for women of color maintained women's voices and intentionally did not assume academic or first world (i.e., dominant culture) style in their writing and representation (Anzaldua, 1990; Hull, Scott, & Smith, 1982; Moraga & Anzaldua, 1983; Smith, 1983) .
In this study as well, it is important for women to tell their own stories. With the exception of a few sentences, only minor editing has been done when necessary to clarify the women's words. Similarly, the following results section falls outside the typical research report pattern (method, results, discussion) in that I attempt to present the women's stories in a way that expresses their experiences, voices, and values, rather than within the traditional academic pattern.
As a participatory witness, I have attempted to maintain the primacy of women's voices. I have adjusted the American Psychological Association (APA) format so that it (hopefully) provides a sense of women telling their stories as truly "testimonies at the crossroads." I realize this does not completely disrupt the potential for othering, subjugation, and appropriation of the stories and testimonies. It is simply a working through of how to create an alternative retelling that foregrounds the participants' voices and acknowledges the theory building and analytic capacity of the participants. As Anzaldua (1990) cautions, Let the reader beware-I here and now issue a caveat perusor: s/he must do the work of piecing this text together. . . . As the perspective and focus shift, as the topics shift, the listener/reader is forced into participating in the making of meaning-she is forced to connect the dots, to connect the fragments. (p. xviii)
The results may be read as a sequence of intersecting or interwoven stories contained under a theme that represents the collective voice or as single or separate ideas. I selected the themes and chose what words to draw attention to with the addition of italics and capital letters.
The intersection of race, class, and gender produces a unique experience in the leaving and recovering process for African American women. Four common categories were identified: (a) provision and exclusion: negotiating shelter and navigating through nebulous environments; (b) 
RESULTS: SPEAKING TRUTH ABOUT POWER AND CONTROL PROVISION AND EXCLUSION: NEGOTIATING SHELTER AND NAVIGATING THROUGH NEBULOUS ENVIRONMENTS
I feel like I can't emotionally afford to walk into an office with a White person sitting right there with my life in my hands and begging them to help me. I can't afford for them not to get it. I can't afford for somebody who when they see a Black face walk through the door, they automatically throw up that shield and they're not going to give me the best-the quality assurance that I could have because of the way they feel within themselves. What I'm going through right now with the mortgage company to try to buy a house. You know, I look at my supervisor who all within a month, she not only decided to buy a house, but she bought her house, closed it, and moved in. [Interviewer: Is she White?] Yes. And I said, "Honey, now that is Whites being privileged." (Pat)
But now it's a subtle thing. I know my work is good, I know it's beautiful, you just can't accept it coming from my face. It's sort of like you go in to take your things to sell to someone, and there's no way you can say it's racism because they're not gonna come out and say, no, I'm not buying from a Black girl. But it's so subtle that if you were not strong, it would attack your self-esteem and you start to think my worth isn't good enough. . . . So I think racism is subtle. 
WORK, SISTER, WORK: MULTIPLE MEANINGS OF WORK-ENCOUNTERING RACISM, STEREOTYPES, AND THE BRICK CEILING
As a Black woman in the professional arena, you always have to resist stereotypes, or resist people placing you in a box and not wanting you to climb out of that box and put a lid on your ability to ascend. In the academy, we are constantly being faced with people wanting to again place you within certain categories to limit you, they do not want to support your strengths or want to even see them. Sometimes very intimidated by them. . . . I just think that racism, for a Black woman, people see the Blackness and react to that for me far quicker than they do the woman in me. (Leslie) I'm getting this leadership award and at the same time, he's denying me a raise. It was the most amazing thing and I told him in one meeting, when he denied me a raise, everybody in the department got a raise. The two don't go together. So I filed a grievance at that point. But it was extremely painful. There were a lot of nights I didn't sleep. He was threatening to fire me. And I just thought, "How did I . . . ?" I mean, the marriage situation was [one] thing. I refused to see the flags that were there. But this was a boss and I didn't really have any control over that situation. And why is it everybody is giving me these accolades and he's trying to destroy me? . . . I started the healing process from my husband, but then that was impeded because I was affected by this other relationship. . . .
I ended up with a boss who is just like my husband. (Kim)
Even in the work place, if someone says something and then I show very strong emotion I guess in a verbal sense, the first thing they would say is that "You have an attitude about it" or "You're angry" instead of me having a strong opinion about it, I was "very angry" about it. I was angry but it was not so much about being angry. It's that I have a strong opinion about it. (Joyce) I was not aware of what was happening to me when he did that [racist act] but it was really painful. When I go in there now, if I have to go in there, it is like I just want to explode. But that is where you have to get your office supplies because of the contract. It was a definite case of racial discrimination. (Chris)
THEORIZING THE INTERSECTIONS AND CROSSROADS: NO RESTING PLACE IF YOU'RE FIGHTING IN THE HOME
If you're in a repressive relationship and then you're dealing with a repressive environment as you move outside the relationship, just the toll of that double exposure will have on one will probably be great. . .
. You are always fighting. There is no resting place, if you're fighting in the home. (Leslie)
The violence is on one end, the racism and sexism is on another end. And basically you are pretty much fighting both of them. . . . I think, by being a survivor, it has given me the instinct to know how to fight, to know how to survive and when dealing with sexism and racism, I know what I am up against. . . . You know it is out there you know that at any minute it is going to attack. Or sometimes you don't know where it is going to attack, just like your abuser. So, you just have to be prepared to deal with it when it comes up. (Joyce) The relationship between the abuse and the [violence] are very closely tied to the experience of dual oppression of being Black and female. I believe I accepted a lot of what I accepted because I was never encouraged not to, as a woman or as a Black person. I [became] used to being treated badly. I had become immune to being treated badly. I had become immune to being second class. (Alice) I heard from both my ex-husband and some of his friends that it took a lot to be with an African American woman. Because she was strong and historically came from single parent households, and it was usually that the man was gone. That she develops into such a strong personality and it's very hard to deal with her. Whereas often the only way to deal with her is to physically control her. . . . That African American women were too bossy, too strong willed, asked too many questions, all those things that should really be in a healthy relationship and sharing information, but they found that it was a detriment for us. When I heard that, I was really kind of taken aback. (Kim)
One of the things I realize is that Black women are trying to get out of unhealthy situations, not just the battering situations, they have to confront the racism and classism and sexism that they have holding them at bay, in order to get into healthy positions. And this system does not support that at all. . . . It's unbelievable that as a Black woman you have to fight the racism and the sexism and then try to get away from someone you think you love that is trying to really control and hurt you. (Lena)
STILL LIFTING AND STILL CLIMBING: CULTIVATING AND MAINTAINING A REAL STRONG BACK AGAINST RACISM
But we also had this real strong back against it [racism], you know, because you're not going to treat me like that. We were always that kind of a Negro. You know, you're not going to pull that [discrimination] 
DISCUSSION

COMMENTARY ON METHODS
A womanist framework is a relatively new methodology in health care research. One of the tenets of this methodology is that partnerships are essential to the process of doing ethical research. In an effort to engage in the practice of partnerships, we attempt to be inclusive in the research process. Ideally, community representatives are consulted prior to and during all stages in the development of the research project. The goal is to address community-identified health care concerns. In addition, participants are offered incentives such as cash, travel assistance, parking, and childcare fees as ways to reimburse or compensate them for their time. And we struggle with notions of incentives as coercion or bribery and issues related to power imbalances assumed to be inherent in research.
Many womanist and feminist scholars work diligently to learn how to listen to interviews, develop interviewing techniques that capture the nuances of real life, analyze qualitative data, negotiate issues of interpretive authority and conflict, learn more about the socioeconomic and cultural history of particular African American communities, and look at ourselves and how we've been shaped by many years of academic preparation. Understanding that we may or may not have life experiences common to our participants is a critical component of the process. How do they view us and why should they participate in research?
I asked the women to designate meeting places for our sessions because of concerns for women's safety and comfort levels. Additionally, it was a small gesture to share the researcher's (nebulous) power base. We met in various locations, such as libraries, their homes, restaurants, university buildings, women's shelters, and malls. Women understood that they could withdraw from the project at any time and still receive the incentive. They also had the option to decide if and when tape recording would be permitted and when it would cease.
Perhaps the issues of authority, power, coercion, and manipulation of participants to reveal secrets they are not comfortable disclosing is best summarized by Hannah Nelson, a selfdescribed "colored woman 61 years of age" who simply stated, "I know you must have sense enough to know that you can't make me tell you anything I mean to keep to myself" (Gwaltney, 1980, p. xxiii) .
COMMENTARY ON VOICES AND RESULTS
The violence that many African American women experience is frequently influenced by their race, gender, and class. Crenshaw (1994) offers the concept of intersectionality as one way to view race, class, and gender in the context of violence against women of color. And Brewer (1993) conceptualizes the complexity of listening to "the articulation of multiple oppressions" as "polyvocality of multiple social locations" (p. 13). In selecting the women's stories for inclusion in the results, I looked carefully at how women articulated their multiple identities and multiple meanings. For example, on first reading the quotation by Kim in the "Work, Sister, Work" section, we are apparently examining issues related directly to work and leaving. The other quotations in that section are illustrations of racism in the workplace. However, when we read deeper into the meaning of work, we realize that we must understand multiple meanings of work to fully grasp their stories. In Black Talk: Words and Phrases From the Hood to the Amen Corner, Smitherman (1994) describes the multiple meanings of work as 1. To do something forcefully, completely, with high energy, and persuasively. 2. Used in reference to making something work for you with others.
"Girlfriend working her program," meaning, she is expertly handling some situation or potential conflict. Also, "work it."
Thus, knowing the wider definition of the word is essential to our reading of the narratives. The meaning is necessary for interpretation and to capture the deep-level messages that occur beneath or simultaneously with the narrative. Women are talking about racism in the workplace and racism as work. They are conveying a distinction between paid labor and the unpaid and often intense degree of labor and effort involved in dealing with racism (and sexism, and so on) in the work environment. This is noteworthy because energy is valuable and is needed to handle everyday life, healing, and recovery.
This study is a small step toward understanding the dynamics of racism in the lives of African American women who are survivor-victims of IMPV. From the traditional research perspective, limitations of this study are that it was exploratory and the sample size was small. Thus, the generalizability of findings generated by this research is limited.
COMMENTARY ON WRITING AND PUBLISHING
Researchers who engage women in testimony about sensitive and secretive subjects are aware of the tensions inherent in exposing community business. Yet despite these complexities, African American women continue to develop theory and bring attention to important health issues, such as IMPV (Richie, 1996; C. M. West, 2002; T. C. West, 1999; White, 1994) , sexuality, incest, and rape (Pierce-Baker, 1998; Rose, 2003; Wilson, 1994) .
Varying degrees of tension exist between critical analysis and reinforcing deep-seated stereotypes about African American women and men and their relationship to violence (see Few et al., 2003 , for a more in-depth discussion). The following questions are also prominent in my thoughts: How do I write the critical essay or article and not feel a sense of betraying or exposing my community? How do I communicate the women's words in a way that emphasizes their voice? And how do I, an African American researcher, publish such intimate truths and secrets for an academic multiracial audience?
Critical and feminist scholars are writing about authority and interpretation (Collins, 2000; Gluck & Patai, 1991; Lather, 1991; Smith, 1999) , yet (to my knowledge) there is far too little discussion on giving voice and interpretive authority in the reporting of the data. Is this another act of violence and control in which we unintentionally participate (Tompkins, 1988) (Borland, 1991) ? I have sought to place the voices of women in analytic authority and to engage readers and learners in such a way that they truly listen to the data and resist the need to interpret out of context. For years, I have written in the standard academic voice, reporting qualitative data as dictated by widely accepted scholarly formats. However, I've spent much time thinking about how this is wrong or somehow not right or truly reflective of respondents' experiences. Major limitations are related to traditional methods of reporting and reviewing research articles. The reading audience has become accustomed to authors providing the analysis. For example, one reviewer comments:
More analysis could have been provided by the author for advancing her examination of the complex relationship between domestic violence and cultural violence. . . . Making the links between the respondents' voice and the author's own analysis could make the paper more powerful.
Another reviewer wrote, Actually, I found little to inform practice, but much to inform research in this article. . . . Other than extending another example and innovative mechanism for presenting Black feminist and womanist analysis, no new theoretical advances seemed to be presented.
I agree with their statements (and have accommodated the reviewers' suggestions-somewhat), but I still want to let the participants articulate their own stories and to encourage readers to make interpretive links. More creative effort is needed to provide methodologies and avenues to present women's words in academic journals. This article provides one example of reporting data from a womanist perspective, retaining the primacy (and hopefully authority) of the words of the respondents themselves. Once again, I hope that this information makes a contribution toward the practice of research with African American women.
CONCLUSION
I end with words from a participant as a summary testimonial about the experience of life at the crossroads:
Once you go back out into the public with the new awareness, you are the example of the Black woman, you are the example of racism, yes, it's going to be out there, but you are asserting yourself from a power within. (Jantay) In closing, "Let the church say, 'Amen!'"
